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Health Reimbursement Arrangements 
(HRAs)

• Health Reimbursement Arrangements (HRAs) are account-based health plans that 
employers can offer to their employees. 

• HRAs reimburse employees for their medical expenses, which can include 
premiums. 

• An employer may offer employees either an individual coverage HRA (ICHRA) or 
a Qualified Small Employer Health Reimbursement Arrangement (QSEHRA).
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HRAs (cont.)
• An HRA isn’t traditional health coverage through a job.

• It’s an employer-funded group health plan that an employer contributes a certain 
amount to.

• Consumers use the money to pay for qualifying medical expenses up to a fixed dollar 

amount per year. Unused funds may carry over from year to year.

• For some types of HRA, consumers can use the money to pay monthly premiums for 
a health plan they buy themselves.

• For certain types of HRAs, consumers and any eligible household members must 
enroll in a health plan (like through the Marketplace) to use the HRA money.
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ICHRAs
• ICHRAs can be offered to employees by employers of any size.

• To use an ICHRA, employees (and if applicable their covered family members) must be enrolled in 
individual market coverage for every month they are offered the HRA.

• Can be used with individual coverage through CoverME.gov, or directly through an insurer.

• Consumers who have an offer of an ICHRA will not qualify to receive APTC through 
CoverME.gov if the ICHRA contribution meets the “Affordable Employer Coverage” standard.

• If coverage is affordable, an ICHRA offer counts as an offer of coverage under the ACA’s employer 
mandate.

• If deemed unaffordable, the employee (and their household) will qualify for financial 
assistance through CoverME.gov only if they decline the ICHRA (just like a traditional 
employer health plan).

• If the ICHRA does not cover the full amount of the premium, the employee can pay for the balance with 
pre-tax dollars only if the plan is purchased directly from the insurer outside of CoverME.gov.
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QSEHRAs
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• Small employers, generally businesses with 50 or fewer FTEs, can offer their employees QSEHRAs to help 
pay for their individual market premiums and medical expenses up to a maximum dollar amount annually. 

• The maximum contributions are $6,450 for employee-only coverage and $13,100 for family coverage in 
2025 (though they may contribute less).

• Unlike ICHRAs, employees enrolling with a QSEHRA can also qualify for APTC through CoverME.gov (in 
some cases).

• If the QSEHRA contribution is lower than the APTC the consumer would receive if enrolled without a 
QSEHRA, then they can qualify to receive the difference between the QSEHRA contribution and the 
APTC.

• The APTC should be reduced by the amount of QSEHRA funding received monthly. 
CoverME.gov will not automatically reduce the monthly APTC amount. This must be done 
manually by the consumer.

• If the APTC is not reduced by the QSEHRA contribution, the consumer will likely have a tax liability 
when they file their federal income taxes.



How to enter HRA information in 
the CoverME.gov application
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• After a consumer has started an 

application as usual and filled 
out their tax info, income, and 
income adjustments, they will be 

brought to this "Health 
Coverage" page.

• To be able to enter HRA details, 
consumers must select “Yes” to 

having an HRA offer that they 
are not enrolled in.

• Please note; even when 
updating future applications, do 

not change this configuration, or 
the consumer may be 

determined inelegible for APTC

Entering HRA details
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Entering HRA details
• After selecting "yes", scroll 

down to the "Other Health 
Coverage Type" box.

• Select "Health 
Reimbursement 
Arrangement" from the 
dropdown menu.
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Entering HRA details
• After you select "Health 

Reimbursement 
Arrangement", you will be 
able to enter details about 
your HRA. Details include 
start and end dates, 
frequency, and amount of 
contributions, as well as if it is 
an ICHRA or QSEHRA.

• The plan year is the 
employer's plan year for the 
HRA. If the HRA renews for all 
employees in July, July is the 
start of the plan year.
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Select Special Enrollment Period

Being offered an HRA is a Qualifying Life Event. This 
allows for a Special Enrollment Period (SEP).

Consumers should select “New offer of HRA during the 
plan year.”

      C O V E R M E . G O V  P R E S E N T A T I O N 10             



Call the Consumer Assistance Center 
Center• Consumers will be 

prompted to call the 
Consumer Assistance 
Center to initiate the 
“New offer of HRA” 
Special Enrollment Period.

      C O V E R M E . G O V  P R E S E N T A T I O N 11             



The consumer is found eligible for APTC

• Upon submission of their 
application, the consumer 
will receive an eligibility 
determination, including 
eligibility for APTC. 

• In this case, the consumer 
may be eligible because 
their HRA contribution fails 
the affordability test, or 
because their QSEHRA 
contribution is less than 
what they would receive in 
APTC.
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Reduce APTC

• Consumers must manually 
reduce their APTC amount:

• For ICHRAs, by 100%. They 
do not qualify for APTC.

• For QSERHAs, by the 
amount of QSEHRA funding 
received monthly.
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Reduce APTC

• James will receive $100/month 
through his QSEHRA, so he will 
need to reduce his APTC from 
$498 to $398.
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For Assistance or Questions:

• For the most immediate response, contact CoverME.gov’s Consumer Assistance Center. 
The CAC can answer questions, resolve technical issues, and provide other assistance.

1-866-636-0355, TTY: 711

• You can also reach out to CoverME.gov via email:

• For Assisters: SBMAssisters.DHHS@maine.gov

• For Brokers: SBMBrokers.DHHS@maine.gov
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THANK   
YOU!
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